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Dear Candidate

TEACHER OF GEOGRAPHY

It gives me great pleasure to thank you for your interest in the above post at Bishop Fox’s School.

As the Headteacher I hold a strong belief in the power of education to change children’s lives and the right of every
child to receive an excellent education.  All staff in the school are dedicated to building opportunities for students to
achieve the highest academic standards, ensuring that they are known as individuals and that their unique personality,
talents and interests are nurtured and developed to the full.  A Bishop Fox’s education is about developing the whole
child and providing opportunities for them to flourish within and beyond the classroom.

The school is housed in beautiful accommodation which was built just over twenty years ago in the south of Taunton.
The school’s history stretches back a good deal further than this having been originally founded in 1522.

The school has for some years been successful in respect of standards of attainment with targets generally being
exceeded.  You will also find on our website our most recent Ofsted Report which was undertaken in February 2017
when the school received a ‘Good’ judgement.  The website also includes our promotional video which gives a true
flavour of the school.

We have a highly committed staff and a wholly supportive Governing Body.  We are committed to safeguarding and
doing the very best for every one of our students on roll.

Standards and expectations are high here and students do well, working in a positive learning environment with quality
teaching support and encouragement from our child-centred expert staff.

Student numbers are at an all-time high of over 950 and we are expanding, we are currently oversubscribed in all year
groups. There are four secondary schools in Taunton and several more nearby, so competition is therefore a very real
issue for us.

We are looking for someone who, either, is already or has the potential to become an outstanding teacher.  In particular,
you will see from the Person Specification that we are seeking a colleague with a commitment to education and young
people and the extra-curricular life of the school.

I guarantee that we will be very demanding of the successful candidate.  Equally though, we will invest in you as an
individual and support you in your future career path.

If you want and enjoy a challenge, are able to make a difference and care passionately about young people, then please
apply.  We are seeking people who are willing and committed to the school, our ethos and all students.

Please submit your application form together with a letter (no more than two sides of A4) detailing your skills, qualities
and relevant experience for this post.

Applications should be sent, marked for the attention of Mrs C Stokes, Personnel Officer.  If you do not hear from us
please assume that you have been unsuccessful for this position.  If this proves to be the case, I would like to wish you
every success in your future career and thank you for the time and effort you have invested in making an application.

Yours sincerely

KERRY TONKIN
HEADTEACHER

For more information about the School, please 
visit our website: www.bishopfoxs.co.uk



GENERAL INFORMATION ABOUT THE SCHOOL

I hope that you find the enclosed information both useful and interesting and that having read the details of the
school, you decide that you would like to make an application for the post advertised.

ETHOS
At Bishop Fox’s School our ethos of ‘High Standards and High Expectations’ underpins everything that we do.
We work hard to create a caring and challenging learning environment in which each individual can strive, enjoy
and achieve

ACCOMMODATION
The school was originally founded as far back as 1522 and moved to a new purpose built site in 1995.  Our
facilities really are exceptional and include specialist accommodation in every faculty area.  30 acres of sporting
playing fields, a full sized sports hall with attached fitness room and a new astroturf.  In addition, we have a theatre,
a two storey library resource and a state of the art digital recording studio.  The external areas of the school are
equally delightful and we are rightly proud of the environment in which we work.

STUDENTS
We have very high expectations in relation to behaviour and work.  There is a student Code of Conduct and a
clear set of school rules agreed in partnership with parents and students.  Students are generally well-behaved,
pleasant and industrious.

The planned admission limit of each year group is 183 students and the school capacity has been set at over 900.
Students are generally organised into Tutor Groups of 30 or less, though some class sizes are larger than this.  It
is anticipated that tutors remain with their tutor group for the five years that students remain at school.  Similarly,
Heads of Year follow the year group through. At the present time the school is full to capacity.

There is an extensive support system for students with additional needs and resources are appropriately targeted
to challenge the more able and to give support to students with SEN.  The school is committed to making a
success of the Somerset Policy on inclusion and we have made no permanent exclusions in almost 9 years.

Clearly the task for us is to ensure that all our students follow an appropriate curriculum and one within which
they succeed.

THE CURRICULUM
Students are organised into mixed-ability Tutor Groups in Year 7 and most of the teaching is in mixed ability
groups.

As students move through the school, a range of grouping policies is adopted depending on the needs of the
student, and the needs of particular subjects.  As you would expect, smaller class sizes are organised in practical
subjects such as Technology.

Key Stage 3 is for students in Years 7 and 8 with students following the traditional diet of curriculum experience.
A 3 year Key Stage 4 was been introduced in 2016-17 for the first time.  Students again follow a balanced
curriculum diet, incorporating English, Maths, Science, Humanities, Expressive Arts, Technology, Modern Foreign
Languages and Sport as well as a range of vocational courses.

PSHE is an important part of what we do at Bishop Fox’s and this is delivered during timetabled tutor periods.



RESULTS
Prior attainment shows that the school population is around the national average on entry, though we have been
particularly keen and successful in improving our Value Added performance.  Our Progress 8 for 2017 was broadly
average at -0.1.  Much work has been targeted on improving results in the Core and on developing more effective
methods of intervention with key subgroups of students.  We are feeling confident that 2018 will be positive for
progress.

EXTRA-CURRICULAR PROVISION
The extra-curricular provision in school is also seen as a crucial component of what we offer young people.
Opportunities to pursue extra-curricular activities are considerable.  Students in Years 7–10 enjoy the opportunity
in the Summer Term to engage in an Activities Week (every two years), where a number of students are involved
in day trips and residential experiences.

There is a very active School Council at Bishop Fox’s and we promote the notion that students should have their
own forum which feeds the process of consultation and decision making.

Peripatetic music lessons are available to students and there are regular high quality dramatic and dance
productions involving a large number of students.

There are also a number of additional residential activities available including international expeditions and cultural
visits, bi-annual ski trips, a Year 7 camp and many others.

At Key Stage 4, students also have the opportunity to undertake one week of Work Experience with a local
employer.

PARTNERSHIP
The school works in the true spirit of partnership.  Philosophically we are committed to work with members of
the community, parents and students.  We work very closely with our partner primary schools and post-16
training providers.

Governors are wholly supportive of the school and there are regular committee meetings of the Governors in
the fields of Achievement, Personnel and Academy Status. The Full Governing Body convenes on a termly basis.

In essence, we recognise perfectly that our ability to succeed with the students in our care is largely a function
of the willingness of the community to support us.  Please believe me when I say that we are very much committed
to raising the achievements and looking after the interests of young people. We hope that you are of a similar
mind and would wish to join us at Bishop Fox’s School.

I hope this information gives you some detail of what we are about and encourages you to submit as application.

We certainly look forward to hearing from you.

Yours sincerely

KERRY TONKIN
HEADTEACHER



GEOGRAPHY

The Geography department currently consists of two full time and four part time teaching staff.  The Department
has two dedicated equipped classrooms, and use of several others, each with interactive whiteboards, computers
and DVD players. 

Our results for Key Stage 3 continue to be above the National average, with students studying a broad range of
topics in preparation for their GCSEs.  Within Key Stage 4, GCSE Geography remains one of the most popular
option subjects, with 4 classes in the current Years 10 & 11 and 5 in Year 9.  We follow the AQA syllabus and
Geography continues to be a successful GCSE subject area, achieving 69% A*-C and 25% A*/A in 2017.

The geography department remains a strong department, with a focus upon continued professional development
and innovation.  The department continues to develop all schemes of work and assessments regularly, updating
resources to inspire students and support all learning styles.  This is has been developed further, through the use
of ICT and the Virtual Learning Environment to assist distance learning and enquiry learning projects.  Our current
areas of development include improved student literacy skills and writing with an academic voice, improved
performance at GCSE and implementing the revised National Curriculum.

Fieldwork is an important part of the educational experience within Geography at Bishop Fox’s, in both Key
Stage 3 and 4.  The local environments around Taunton and in the South West are easily accessible and frequently
used for fieldwork, with further activities developed in conjunction with Business and Enterprise conference days.

Geography is currently taught over 2 years in Key Stage 3 and 3 years in KS4.  Year 7 classes are taught three
times in a 2 week timetable, and Year 8 are seen twice.  All geography classes are mixed ability groups.



PERSON SPECIFICATION 
BUSINESS & ICT 

 
 
AREA 
 

 
ESSENTIAL 

 
DESIRABLE 

Qualifications Qualified Teacher Status Masters Degree 
 Good Honours Degree  
Experience Experience of teaching in a mainstream 

secondary school 
Experience of working with young people 
in other contexts 

Skills The ability to lead, motivate and inspire 
others 

Leadership potential 

The ability to coordinate and support the 
work of others 

Awareness of gender difference in learning 

The ability to support a team culture  
A consistently good teacher  
The ability to implement clear consistent   
and effective approaches to learning,  
securing excellent relationships and  
behaviour  
The ability to make a difference  
Sound understanding of the process of 
teaching, learning and assessment 

 

Excellent interpersonal and 
communications skills 

 

The ability to work as part of a team  
The ability to work independently  
The ability to foster good relationships with 
students, staff and parents 

 

The ability to enthuse young people to 
want to learn in your subject 

 

The ability to analyse information and use 
sound judgements 

 

The ability to engage in partnership work 
with our  feeder schools 

 

Personal  
Qualities 

Professional integrity and high 
expectations 

Willingness to take responsibility 

The ability to plan and organise time 
effectively, work under pressure and meet 
deadlines while keeping equilibrium 

Ambition 

Energy, drive and enthusiasm Willingness to be involved 
A sense of humour in the extra-curricular life 
Cheerful demeanour  and positive can do  of the school 
attitude  
Willingness to work hard  
Adaptability  
Sensitivity  
Warmth  
A genuine passion for teaching your   
subject  
Good health and attendance  
Pride in on  performance and that 
of others 

 

Commitment to the safeguarding of young 
people 

 

 
  2018 

    
 

GEOGRAPHY



 
 

     
 

 
     

      TEACHER OF GEOGRAPHY  
 

 
 SALARY:           
 
 RELATIONSHIPS: 

The Postholder is responsible to the Curriculum Team Leader(s) for teaching subject duties 
and to the head of year for form duties. 

 
The Postholder interacts on a professional level with colleagues and seeks to establish and 
maintain productive relationships with them in order to promote mutual understanding of the 
subjects in the school curriculum and to reduce subject isolation with the aim of improving 
the quality of teaching and learning in the school. 

 
 PURPOSE OF THE JOB: 

5.1. To make an effective contribution to the teaching and other work of the curriculum 
team(s) and, to undertake pastoral and administrative duties in respect of students 
in the form. 

5.2. To undertake responsibilities as a teacher in keeping with the TTA National 
Standards laid down for qualified teacher status.  These include: 

 5.2.1. Knowledge and understanding of subject(s) 
 5.2.2. Planning, teaching and classroom management 
 5.2.3. Monitoring, assessment, recording, reporting and accountability 
 5.2.4. Other professional requirements 

 
 KEY TASKS OF SUBJECT TEACHER: 

6.1. To implement and deliver an appropriately differentiated and engaging curriculum 
6.2. To manage the classroom environment to ensure effective learning takes place 
6.3. Following, delivering and contributing to the departmental scheme of work 
6.4. Contribute to the development and writing of teaching and assessment materials for 

all years 
 6.5. Attend meetings as required 

6.6. Contribute to the departmental improvement plan and support the implementation of 
whole school policies 

6.7. Monitor the progress of students in teaching and form groups, ensure that 
appropriate assessment, recording and reporting of pupil achievement occurs, and 
supply the head of subject/head of year with relevant information 

6.8. To use tracking data to identify and challenge student underachievement and to 
inform teaching and learning 

 6.9 To contribute and implement IEPs as appropriate 
6.10 To ensure the effective deployment of classroom assistants when allocated to a 

teaching group/individual 
6.11 To give active support and promote high standards of teamwork within the subject 

department and pastoral group 
 6.12 To communicate within school and to parents as appropriate 
 6.13 Take an equitable share of statutory duties including school detentions 

6.14 To ensure work is set in the event of known absence and in cases of unplanned 
absence where appropriate 

 6.15  
6.16 To assist in the identification of own CPD needs and professional development 

BISHOP FOX’S SCHOOL 
TEACHER OF GEOGRAPHY

Job Description



6.17 To help identify personal training needs required to help implement school priorities 
and enhance own job performance. 

 
 KEY TASKS OF FORM TUTORS: 

7.1. To carry out the duties of a form teacher in respect of students to include: 
7.1.2. The maintenance of discipline and acceptable standards of conduct and 

appearance of students 
7.1.3. The establishment of a rapport with students to develop their social and 

academic potential and be a main source of reference for their problems 
7.1.4 Accurate marking of form registers, ensuring absences and lateness are 

accounted for and taking appropriate action where they are not 
7.1.5 The monitoring of homework of students, the teaching of form periods, 

escorting the form to assemblies and attending tutor meetings called by the 
Year Head. 

7.1.6. Monitoring and intervening proactively in matters relating to student 
progress. 

7.1.7. Attending Academic Tutoring Day 
7.1.8. Quality Assuring the annual reports of members of the tutor groups 
7.19. Attending Assemblies 

 7.2.  
7.3       Participate as required in meetings with colleagues and parents in  
            respect of the duties of the post. 
7.4       To make a full and lasting contribution to the school specialism in  
            order to help efforts to enrich the curriculum experience and raise standards 
7.5      To produce reports and other relevant requests for information which are 

      appropriate of high quality and by the required deadline 
 
 The duties and responsibilities of the post are subject to those detailed in the Statement 

and Conditions of Employment and will count as directed time as detailed in such statement 
and as defined by the Headteacher 

 
 To ensure the safeguarding of st  
 
 This job description does not define in detail all the duties/responsibilities of the post, will be 

reviewed at least once a year and may be subject to modification or amendment after 
consultation and agreement with the postholder. 

 
            Additional tasks and responsibilities    
 
 

 


